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A

T

T

z okl A F2 tFolzl g or, F24 B
ATz 3 HHGomez—Mejia et al. 2010). 224 =
H]&(vertical pay dlsparlty)fl zZA e o w2 BHo] HAE on|sta, HA HAGH]
&(horizontal pay disparity)> 9 25 W BAFe] #HALE o|n]gkck(Shin et al. 2015). 3] A8 &
ofo| M= FA A HAAFEIE FE AFEIL JoH, oA B ope} A7, A& FoME 2
FHAE 7 ek 20159 ml= S A 9] D3] (Securities and Exchange Commission ; SEC)
= BE A ISR stdg A9t l‘i”ﬂr THYL B T @] HES FAES S
A2 ™(Dodd—Frank Act Section 953(b)), =12 n|=r Rt} oA G} HAF 2 FH9Y B9
Bs oFFAleta ok

BRA BAAE BANAl F9 7 E Sdistel] g 715
1979) 7197H1 el T 8.8 9= WA = JeBR Ve 84
o 714 S0 BT A jlo] AT ATl BIE 5 e
1990), 243t HATFE2E AAsk] A& A3 J&L v Fasitt 53] o|Aks]e 7
QA WS AAleta, FFF3 A 09 g oA B A ete 98 BEdet] W
el (o] F 2009), AGAe] Bl At b 3/101 - F8d 982 FPrkBoyd
1994). 7142 F 2L X = Fsta el B3%
7] HAE BRaE7] Aste] o|Aks] o] HEto] FaFHE xSk, ZIGAMTE A
ARA Q] £ &8 AFetuAt ‘HAYY3] lol s’ g ke v 9l

2008). ] 2] & 3 N“Oﬂ*ﬂ B9 23 ARl Qo] 0|41 93 Fa
=

A8t Ag) s, Adste] <lalz
A

ol X

J
=

2ol

=

o] &+ o g M (Holmstrom
A F2E BFOjoF B
art and Milkovich
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i
ol
ol
ol
k=l
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o2
oo
o
fl
>
N
Q
lo,
2

gl AP ZREE A A o] vhEHEE AES 10% o]y S¥ YA BHE ez g
o} P AFE Yrls ARJoA el A wx T2HYRHCEO) B} 5
o W) o|Al3]E Frefat HPzlo] Ayt BujE gFgIrhe vl #o] el FYdHEI F

FHYA o Zorlo|= 2 E EOlZ 7 FAIG] YFE 21037AE 4 ZAFS %:?ﬂ%
o] go] vEIGTE 2016 FHCE 2017 AzF 7|9 A o] = X FH 737%4{7011
Al 599 o] yo] HE X]F3F 7|9 o] 31270A ] YL F§HEY JAHYAA R LS
2018HFE] 59 o]yl H4g wh= QJRlglo] ol H4-F J|ASIEE 755l fjﬁk A4
= Ao ymm FYF Hujo] Hoo] Sl HudF JYAE thedl ol Fol== Al Juk
Zlojt}. &lxut o] 719 F 49/ AK11.7%)= FIR HES 10% o] gk (dEh
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o7t 7S
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A2 olAkslel 299 o4 F I o|A8lel Thepgel e wle] Z7keka dlek Aad
Toll th2R ojAsl e} Aol DP A5 ol A3 o] BgAdo] F7kska(Carter et al. 2008), Al

2, 7le aga 7159 vgdEde 7199 oArER A 3 AR dEe mxIthMilliken and
Martins 1996 ; Brancato and Patterson 1999). o]l wg} 2 & 7|52 =4, AE, o,
g, 48 5o ME g JYER oA3E PTG RN 1 g S F7H7E FAolT

91591 A4 FA  opel, u}%a 7o) F7hto A el Al A ge] Frkse F4



oty 22Hs} Hojrhs A 34 shelA 22H v e Fert FUlska 9o (Black
et al. 2013), 277141 wmEAl o] A E I SIth(Whitley 2005). 71HES oAk o] e
2 Z2Y 1748 Ad AAE ngdte S2HE FHorte A9 A0 tiAstua
(Sanders and Carpenter 1998). ©|&{3t Z < &7 3}, AN = =9 FAAY] &S |
(ZE T Agm] 2014 ; BFD 2006 ; o] RFT o} =3) 2006) ©|AFE] S A ThR Y A G A
kel A g digk A7 SEstA o] Fo1A] a1 3 tHGomez —Mejia and Palich 1997 ; Gong
2003 ; Kirkman et al. 2006). Tihanyi et al.(2000)2 A< 2} =2 9] thakido] 71de] 414 thz}
shrEat 9K (+)9 BHEA o] 9SS B8k A1, Carpenter et al.(2003)S ©]AL3] o] A ho] =+
A 7Ado] Je A4S g% 22 AFE FAIE T3 T Oxelheim et al.(2003)= G n]A
T AAL T 71G7FR] 2F H(+)e] HRA S LB oM, Cater et al.(2008) HE=3+ 1F2] TheF
A3 ZI97HA] 3F K(+)e] B E Basigitt olxks] o] e F W A3 A4S vt
47 gozn 7199 Al FeFS v X H(Milliken and Martins 1996), =412 & 2 %]
218 B o YEL 7Yy arAA ) glo] AEA A7) %5S 43 gt Masulis et al.
2012 ; Erhardt et al. 2003).

ok 2} Ruigrok(2007)2 22912 7192 tid o2 =clqldo] ol ks o] 5)dS =4
A As }%ttﬂ FaFFolAY 7199 24% 2 AeA oF, AFGA ols A
o2 SRS ST 2, o|Aks] Y o=l o] ﬂ%%?l"‘gliv} olaf &
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131 W Az 2 FAhel et B gtolle AzrE E2A3 A4 Btz 24
G FAEE onleta, £ BATFERTE 22 A YA
Eoﬂ Hl oH “‘E}xlb 3ol BEE ou| gt Gomez—Mejia et al. 2010 ; Shin et al. 2015).
AdME $92 BAdFzETe £44 B3T3 284S F1 A77F Ao g} 49
A—FAY B Eo] A A T3 (economic perspective)oll A, 18] 3L 3524 3 (behavioral
perspective)oll A 74 Qg Zhol] ol et &S nE Ao 7= &8k, SECOIA 2017
HE ZA9a-FU 9 Bgn &S FAIBHES H(Dodd—Frank Act Section 953(b))el wheb &
APAT7E A9 EAHA Feth
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T HolE S o] §3 HAATE A AT AP LQ003)S AGA-FYN B0 &} 3
A}, FAU e A FA A4 D /199 T8 A 27 1 H el A
o

7t E2ATE BATh 5, A9 2555, TADol vs] AdAte] A0l 2&FE, F
A7 87 el AVt F4E AgAtet A 2 239 Hap) 1S 2As . 13 A
A 52004y FrHE o7 s el B, TR 71|, wsx2 e Jae, 24
xo] 5344 Tol At AU BT g 9E X dvke AFE AAIS
ATk 22 Shin et al.(2015)& U] HlolE| & o] &3dte] AR —FHY B &9 A4 81
A o] 52 R A3, FAH|Eo] Aa, AP0l BEFE EAH &) =1, AAMA
E71GolAY, Ao A Fo] =S5E, o|AlS|e & FESE B &) &

< A

m. 9+

7NAES AAA 2 TAL o AiAl B BX F EAFERE 2T W S
A B3 4= 9) o2 2(Gerhart and Milkovich 1990), A3t HAFZE A8l 93 7]
A T-22] A go] wl§- F25lth Shin et al(2015)S ZIHA M T-22] FHeFPo] ST 7
GA-FTHY B Eo] 55 AT EM, AH BT E] A o] 7R TE
o] T2 xS 59| o|At3]el A BEAte] Bk A st bl AdAre] o]AkEdl o
5 A A

St 37 (bargaining power)ol] Wl Agxle] B 52 Z2H 4 St} Core et al.(1999)
o|Absle] EYAdo] FEFE AGAte 2 E o] TS WS AL, Bebehuk et al.(2002)

=) =5 :
o] 9 o|rlz] o] EAL Jgxte] HA e 2ol ek kS u X uK(Core et al. 1999 ; Cyert et al.
1997), c|Ak3]e] SRAH At B 9 AT BAnE 1] e A7e A9
ATEL d¥H AFHE HofFA Rt AFH 5(2005) BGA BT oAk Z3g b
Fogt S(—)9 HAE #EE o ‘33., Finkelstein and Hambrlck(1989)—°4 olE 3+ #e ?} TA 7}
EAsHA Fette
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| €& 5717} F-o ¥ th(Lazear and Rosen 1981 ; Green and Stokey 1983).
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7Hd 2 AR -FH BAE A7) A9 1 N vAdgAATE 2AE Aol

oitE] = AGA B AAS Y, FFFS A FRlE e YA BAE AHste o
= "@dsty] wEel(e]’dE T 2009), ADAS] BAAFERE AAs= vl o] Fagk I3
B 3Th(Boyd 1994). Wb F&#Ql AGAt Bide AASH] Skl o|ats]e] o
™, 53] o|al3]e] oatdR FAIQ o|AkE] T AE Azte] o AFHEIA] g u
3}th(Bear et al. 2010 ; Johnson and Greening 1999 ; Post et al. 2011). < oo = A, #]
¢, g T AT A= AbeJolAtE AU =N o|Aks] o] AAA 5]

AR o] FE38] A7lEo] gt ILETF =& AR|o|A S Ade A5, IR LA A4l

o] AL AAANZ 4 7] WEelthAF L 5 2011). BYAF B2 YA} o] A3 ALe]

o[t tial zte HAdH el wet 2 = 9= ¥KShin et al. 2015), AEA SH/Jo] Aad

V\}ﬁloﬂ 1% 7BRAe] g ol Aad Ao r Zlddrt. 2= Qe AAAA HEd 2R

ARt THY o] F B Axe FHLY F1HAE Aoz
5

Aol gLt B

(Wade et al. 2006) G e FAAR G A Aol
Teuh o=l g, A, AA Bloju Gk FFHoRmEEH T 5HA ol
(375 2006), =992 7 Aol T 93-S 3 ri(Sachs and Warner 1995). 1}

. [e]
2hA o=l e lal] e =HA 0] ARE oAk = ALE A AZAAA R st AA
A S0l FEd oAk o | 71998k A o] d o2 A GA A HEd B
dE AFE 7ol vk g o=l Y JHE Azl gk FEE Al
Age 8 ol 2i(Oxelheim and Randoy 2003) NAE A FRE Qlste] T3 AR} BAto]
ol ol el et s E THHAALE ABFZMN, YAl A =& HAfo] o] FoRit &
= a2 93 o] Begao] AHor Be Aow sltd) wakd oAk U 9

KR
L

N

2ol EAT 1 AL £ WS AT A FAY B gl EL
A% 4 s

, THYe] 2R FEE A 7ot AdE e aaEY el A9AE st
1, 4 2 FHLE TR ke B3 A d ez gl 3

of o]Akg] f el=Adde FA-FHY Bn &3}
(e #HE 7&3'1}/\1’2 Aoz 7|HEH, vt o] 7Hd 3& s

o &
[
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-
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GA-FYA RS} 7] BT T HHe] FRYL
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a7
+ B4SIZE, + B; LEV, + BsMB, + 3, VOL, + 3,0 DI VERSE,

By + B1FORBOD, + 3,BOD, + 3;0UT+ 3,0 WN, + 3, FOR,
+ B11indM ULTIPLE, + Year Dummies + ¢,

MULTIPLE

BOD

2 3] 7ML 12 o)Ak 1 950
R

MULTIPLE,
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our =Ape] oA &

OWN =HFF A&

FOR =9Q=RIFF AEE;

SIZE =71 E(=In(EAY) ;

LEV =FA | &(=FFN/FA ;

MB =7t = ARIIA M (= A17HE /A
VOL =zt Jdd FUbeel e BEUAt

DIVERSE — =AdtASH 2(=1/739] 371 &9 AFdH& AlFe 34) ;
indMUTIPLE =/} 79A -4 9 B3 &

723 (1)9] FEHFE A9 —-F9Y BARS(MULTIPLE)°| 1, ¥4
AULF(FORBOD) It & A9 714 10 whe} o]Aks] f &9 &
& ()9 Bdge] EAT, 8,9 AT FAT w(—)el #= 7 A
ot SAMFE Shin et al(2015) & AFATE FEoIth AIA-—FAL 2
4gS nxE XA 29 (political determinants) 2 ©]AlE] A7]1(BOD)), ©|AHge]l SA)
(OUT), HANFF AZE&(0WN,) B AFAFF AZE(FOR)= EF3HAHDavid et al. 1998 ;
Core et al. 1999 ; Bae et al. 2002 ; Hartzell and Starks 2003 ; Larcker and Tayan 2011 ; Shin et
al. 2015). B3 AGA—Fd Y BAE] & Jg-S X FAA 2.9](economic determinants)
O J|IATHE(SIZE), FABIE(LEV), N R E(MB), T ES] WEA(VOL),
A8V =(DIVERSE), A% A9A - 549 B3 &(indMULTIPLE)S X389t
(Black et al. 2014 ; Bloom and Michel 2002 ; Core et al. 1999 ; Shin et al. 2015). AF3H T 744

A-FQY WSS THY) met Aeivle T 23, ARCevE T,
w A7 7H 2= A9 - B e Apr] A9l #¥de HEske Aot
M 2% AFH) A% mIe e Lok
ROA, ., = B+ M ULTIPLE, + 3,M ULTIPLE}+ 3;ROA, + (3,SIZE,
+ B LEV, + BsMB, + 3, VOL,+ Year Dummies
+ Industry Dummies + €, 2
w7 ol
ROA =ZARtol g E(=37]eel /F A ;
MULTIPLE =73 97— 09 HAAW & (=AhlolAL 1978 B /29l 1919 Fdis) ;
SIZE =719 (=In(ZEAh) ;
LEV = FAB) E(=FFA/TARD |
MB = FI AR (= AR EAD ;
VoL =Rt 4 Frheel g BEHAt
2% (9 FHA5E A7) ZGAAE Jehls £HROA )03, BHRFE FGA—
FTHY BN E(MULTIPLE) B B 3A— 99 23w &9 AFHMULTIPLE )elth. A



o7 dqAdrt. SANMTE APAFE Fxst] ZIATE(SIZE), FABE(LEV), A7 — 25
78I &(MBy), F2 &2 HEA(VOL)E B7] FUX(ROA)E E33H3 thBarber and Lyon
1996 ; Larcker 2003 ; Core et al. 1999 ; Rajgopal and Srinivasan 2006 &

2 Qo] shA 32 gZelaglo] AR —EIY wA g} 3pr] 7 7t o)
QS Ae7IeAE Ascte Aotk 7 3& Aol 9 B9 ded 2o

m& v
oX
B

ROA, ., = fy+ M ULTIPLE, + 3,M UL TIPLE?+ 3,M ULTIPLE X FORBOD,

+ B8,M ULTIPLE**< FORBOD, + 3;FORBOD, + BeROA,
+ B;SIZE, + B LEV, + By MB, + 3,, VOL,
+ Year Fized Ef fect + Industry Fixed Ef fect+ ¢, (3)
A ol
ROA = Aol E(=7]ol /AL
MULTIPLE = 7384 —FR9 BAAR|&(=AMolrb 1909 FdE4/4 9 1909 FTEF)
FORBOD = °|Ak3] W 9J=R1dd

SIZE = 7|9FE(=In(FAD) ;

LEV S & (=ZHA /A

MB = z7} ARIIAE E(=A 7 A /A
voL At A Frkee gl 2EUA

g 3)Y TEHUFE AV A98HE el $£Y8R04, )01, BARSFE HAGA -
*?294 HAu &3 oAl W &=l e S Jf%%&(MULTIPLE,xFORBOD,)o]D}. 7
30 wheh =il o] B —-FTAY B & A7) 71987 T H(+)e] BEAF S Al
A0, B9 IAAFHE I H+H) #= 7H Foz o

0

o)

1. 7128A% 3 A adAEA

B AqelA] A o] & REEY 7T AT <3 2> AAH Qlth M| S
TR 2 Q13 A F& BASH] Yt HuHFE AL BE ¥ A - 39 1%aE YA
2}o] A (winsorizing) 3t A tF. MULTIPLE(73 At — Y H/g01&)9] 2 12.8122 e
ol HuA oz Ahfo]Ate] HAto] FAARAS] 12812819US ondt}. ROA, (Y 4)e
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<

Bt 0.0172, FARE tiv] F7]el o] Hatgko]l 1.7%U S 2|v|3it}, =3k, FORBOD() =
Adee] HFtE 0.078, Helgh 42 YehY, HaA o= oAk Wl 9 =0dd-E 0.0782],
N2 4A71A] EAFHS Bl 1 9] oAl FAY FH(BOD)] 1t 730521, Ake]o]AHH]
E(0UT)L 513%E Yelston], JhFFABE(0WN)T 2= FFA E-&(FOR) S 247} 44.6
%S}t 14.1%% VFERT)

B 2> 7|=8AE

(n=776)
iRl Hr EFHEA} ESpde EdiAe Z|CHZ4
MULTIPLE, 12.812 13.038 1.122 8.502 73.609
ROA, + 0.017 0.081 —0.382 0.026 0.185
FORBOD, 0.078 0.444 0.000 0.000 4.000
SIZE, 21.109 1.623 17.518 21.123 24.840
LEV, 0.476 0218 0.027 0.484 1.016
MB, 1.437 1.208 —0.160 1.103 7.131
VOL, 0.363 0.141 0.149 0.328 0.936
DIVERSE, 2.890 2.042 1.000 2247 11.378
BOD, 7.305 2315 4.000 7.000 15.000
ouT, 0.513 0.116 0.167 0.500 0.857
OWN, 0.446 0.165 0.081 0.435 0.835
FOR, 0.141 0.143 0.000 0.092 0.551
indMULTIPLE, 4.961 0.376 3.003 5.098 5.482
W
MULTIPLE = B9A—F9 BARE(=ARNCIAL 19179 Bt a9l 1919 B ) ;
ROA = FARo| ) E(=F7]E0 A/FAD)
FORBOD = o|Aks] Y =elddd &+
SIZE = 719 R(=In(EAH) ;
LEV = TR E(=FFA/FA ;
MB = F7t= BRI E(=A 7 H/EAD |
VoL =<zt ¥ ke gl REUA;
DIVERSE = B3 =(=1//39 37 &9 AZ- & AF §A) ;
BOD =oJAls] Y
our = AbQ]o] A& ;
OWN = AdFF AL,
FOR = gSRlFF A TS

T 5
indMUTIPLE = ¥4 H T 492 —F4Y B4 &

<¥ 3>& WFE 7ho] ABAAE HolFth FORBOD(Y =AU L)t MULTIPLE(7 3 A —
) () ABIAE A E Ao YEoy, O #AAdS fFolshA] &
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MULTIPLE(Z3 A — A9 B3 &) ROA(FAE)E ol @

Z yehitt o= 7303;},%_0‘3% W& A7) A Te dAF R FolF K+
Ao NAAS BoFEr) gt AgA—Ed9 BN &3 27

AZ37) sl 3NN E MULTIPLE (B A%

42 FYL Aotk FORBOD( =AU )k ROA(F

AE 7R Aoz Uyt 2 9] $AMEE e *J?{r?&ﬁﬂ—t— HAA R =A

Bt ofuaiglon, BE 37 R oA BAlHSel SARTES] 2

factor ; VIF)= 3 t|gto 2 yehy of53414 (multicollinearity) ol =

= & M
ﬁ,mmr

10 koot 1o W
oo
ol
oL

oz
|
&)

>
o,
1;
;L*
. B
3.
=1
(e}
(¢}
5
=
3
5
=

2. 3AEA
B Ao 1A 18 o AB 9= dhT AGA-EYY HAEE 7 &(—)e] BEA o]

(e}
ZAEA S HAEete Aotk 71 19 BAATE <HE 4> AAlSHI

<E 4> 7t 1
) Dependent Variable = MULTIPLE;
Variables
Coeff. t—value
Intercept —627.043 —1.13
FORBOD, —3.872 —5.47
BOD; —0.168 —0.76
ouT, —4.744 —1.16
OWN; —7.541 —2.30"
FOR, 21.274 3.16™
SIZE, 2.036 4.66™"
LEV, —2.476 —1.03
MB; 0.718 1.81°
VOL, —4.686 -1.70"
DIVERSE, 0.397 1.64
indMULTIPLE, 118.045 1.09
Firm—level clustering Yes
Year fixed effect Yes
F—Value 13.03"
Adj. R® 30.27%
N 776

1) %, wx, wni= ZH2E 10%, 5%, 1% FEAN FAH(F5AE)S b,
2) MFHolE <E 2>9] A9 %=



2 Ao e RN o] sk (heteroscedasticity) S 2 3H7] Y5te] 7|¥ F|~H
% (clustering) 42 a3t A7E B3k Fo|th(Petersen 2009). FORBOD,2] 3| AATE
o8t &(—)9 #S 7= Ao R YT ol 7 1S AR s AR o)Al Y 9=
Ao Qate] AAH =7o] Ad o|AkS| 7t At A EE&A B ﬂiﬂoi’ﬂ
BAA—ETAY BvEo] Sopd s ot 11 9] BAMTES] W F 992 Shin et
al.(2015)2 thAH o2 FAsHAl e

o, E2 HastA] = oy st o AU A(FORBOD) M4 2 7492 —FHY B
E(MULTIPLE)) 59| 9 Z(skewness)E alelate] vt 22 F7H4Q0 E4& st
AA, FORBOD/Z W (0] k] W &=l el EAlo )= S8 A, HA oAk 1+
e =dddse] HFer Y3 A= 4 Zdie dHe
MULTIPLE, 59l A215 ﬁoPO% L 4= +

= AT 7 2= AR -FAY EAANES A7) 719 1 NE e
st & ASote Blolnh 714 20 %ﬁ?éﬂrt— # 5>9 A9 (Dol AT <& 5>¢] 2
& ()ellXl MULTIPLE] 3AAGTE foldt H+)2l 7k, MULTIPLE®] 3|AAGTE o3
(M) #= 7HE Aom Yeded, ol ZiA-Fdd E*‘Hl &3 7
HI G JA7E 2AEE on|gitt. &, A9 -Fd ¢

2|

1%

3T =
o FAHAA 518 HelgorAl A7) ALk FHAI, A FEE ZoAslo
AR Bl ol FolAE A% 282 T BIHAL FudomA 7] AL

=
[¢)
of $AAQ FFE M 5 9 HjFT,

2 79 7M 32 gFAY ] A9 FAY P& A7) 1G4S 3 K9 B
7

HAE AR E ASshe Aoz, /M 39 #AdTE < A5 ()l A8k
t}. MULTIPLE X FORBOD:2] 3|AAFTE F9 K +)9 #s 7HKe A= Yegton,
MULTIPLE’ X FORBOD®| 3|1AAIF= frolah] o7 Uebdth ol olAkg] i gl=elg el

T FEE AT B H

EAE o A -FA4YD B Eo] =0 A, FHLY &
7 AdlE s AR f5d A9AE Ak, A9 2 F
WAl oz AT o] A A J3FL n|x Ao ko
Hgol A oAkl = AP HAE X e e A9 B
ol BATEE AT AAFETh

3, 7 13 s R B2 B asiA & o8k ey FORBOD, 3 MULTIPLES] 9=
S nEste] b 2 FUHAQ 2AE St ZWH, AA, FORBODZ TIm|H (o] A}
3 W S=0dd EAAHE SAAY, AA o]Aks] e o] eFld e HFo R
S AFol= 7Hd 39 74 Adtes AAoE F2 o}aiﬂr. S, MULTIPLE, ¥5ol] A&
a8 Fste] UG BAS 98 AL ® 71 29 7H 39 A Zskth
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<E 5 7Hd 23

Dependent Variable = ROA;+;
Variables (1) @
Coeff. t—value Coeff. t—value
Intercept 0.035 0.87 0.035 0.87
MULTIPLE, 0.001 2.51% 0.001 2.67°
MULTIPLE’, —0.000 —1.71° —0.000 —1.86"
MULTIPLE X FORBOD; 0.003 1.79%
MULTIPLE’ X FORBOD, —0.000 —1.31
FORBOD; —0.011 —1.00
ROA, 0.251 2917 0.250 2.90""
SIZE, —0.002 —0.99 —0.002 —1.07
LEV; —0.066 —3.81"™ —0.066 —3.76""
MB; 0.014 5.18™ 0.014 5.12"
VOL, —0.002 —0.07 —0.001 —0.02
Firm—level clustering Yes Yes
Year fixed effect Yes Yes
Industry fixed effect Yes Yes
F—Value 8.62" 837"
Adj. R’ 27.11% 27.31%
N 776 776

1) %, #x, wxxe 282 10%, 5%, 1% oA FAS@FSHE4)S v,
2) e o <F 2>9 Ad Az

Panel Aol= B 7]
g (Dol 7 2¢] &

L
i
2
>
ol
o
Xlw-ﬁ
1o,
i)



4 27l slol &=¢1%
W% i VI

Ao 2 e

<3# 6>9] Panel A9llA] FORBOD,2| 3|AAFTE frelat &(— )-/] F s AR |
t}. %3k Panel B9] A (1)ellX MULTIPLE,® ﬁ%ﬂﬁﬂ’“h fro
T o ()9 #2 THE

7 13 7Hd 2= Xl%l 42

ol THE A &= Tf"ﬂ A 7‘“4’31 71 E

19]
'{_
<23
o

(B 6> FIEAM

S8 vehve Al 7<) 2, v

THIMEIY =

T OMRT

M
1

Panel A: 7 1 &4

Dependent Variable = MULTIPLE;

Variables
Coeff. t—value
Intercept —15.140 0.00
FORBOD; —0.600 —2.78™"
BOD, —0.267 —4.72™
ouT, 3.543 1.92*
OWN, —4.813 —7.55™
FOR, 0.137 0.10
SIZE, 1.430 11917
LEV, —2.724 —529"
MB, 1.049 7.84™
VOL, —1.642 —2.63™
DIVERSE; 0.129 1.93°
indMULTIPLE, —1.252 0.00
Firm—level clustering Yes
Year fixed effect Yes
F—Value 18.88"
Adj. R’ 9.81%
N 4,960

o2 et
o] zt, MULTIPLE/®)
ol HIAE PN E & A
HojEoh 22{v) Panel B A7 (2)9ll4 MULTIPLE X FORBOD,
T TYskAl A vEbY, HIAMEZIY Z19el ] 2 Ao 7 32 AR EA] ofY

& A3 4 Ak B89 1Y
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B 6> F7HEM:HIMETIY 24 (AS)

Panel B: 714 2 3 &4

Dependent Variable = ROA;+:
Variables (1) @
Coeff. t—value Coeff. t—value
Intercept —0.047 —1.60 —0.046 —1.55
MULTIPLE, 0.001 2.66"" 0.001 2.68*
MULTIPLE?, 0.000 —3.12" 0.000 —2.98"*
MULTIPLE X FORBOD; 0.001 0.51
MULTIPLE’ X FORBOD, 0.000 —1.15
FORBOD, —0.001 —0.21
ROA, 0.509 20.85"" 0.506 20.59 ™"
SIZE, 0.005 3.647 0.005 3.52™
LEV, —0.028 —3.66™" —0.029 —3.74™"
MB, 0.005 3.75" 0.005 3.78™
VOL, —0.058 —6.76"" —0.058 —6.73""
Firm—level clustering Yes Yes
Year fixed effect Yes Yes
Industry fixed effect Yes Yes
F—Value 37.42" 33.57"
Adj. R 33.12% 33.21%
N 4,960 4,960

1) #, wx, wxexs 22 10%, 5%, 1% S FH(FSA%)= veRd.
2) e <F >0 AW A=z

suto B dpel A3t slFelgele] EAshs Z193 284 @e A9 2 7195
of Aole] oI A 7Fsgel EAAT WY BAE B2k Adtel B AN e
olo

ol w2t 249 7hedol wrh A94F AFL007)E ASAFAATE AR ES] ol E
BEsty] flal 4% vl g o] el Awg ARFEEMA oARld] TS Adstes Ft

]

H

SR} A E-o] 5% olatel BEL Agdhn B A7e] He 4RSS AT, g FAYL
% Fe o] AR P LA &3} A7) FY
t 6% Zepl vehde gl
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Foreign Directors, Executive - Employee Pay

Disparity, and Firm Performance

Junghwa Suh® - Hyun—Young Park™”

<{Abstract>

This study examines the association between a foreign director and executive —employee pay

disparity. This study also investigates the relationship between pay disparity and firm performance,
and whether a foreign director affects the relationship.

Using KOSPI and KOSDAQ market listed firms belonging to family —controlled large business
conglomerates (Chaebol) over the period from 2010 to 2014, we find that a foreign director is
negatively associated with pay disparity. The results indicate that pay disparity is lower, reflecting
lower bargaining power by executives, in firms with independent and effective boards that appoint
foreign directors. In addition, we find the concave relationship between pay disparity and firm
performance, suggesting that up to a certain level of pay disparity, the incentive effects dominate
fairness considerations, but the such incentive effects are no longer in place beyond certain level
as employees may feel relative deprivation. More importantly, we find the positive relationship
between pay disparity and firm performance is strengthened in the firms with foreign directors.
The results indicate that the incentive effects of pay disparity dominate feelings of inequity and
relative deprivation among lower —level employees in these firms.

Our study contributes to the literature on executive compensation and the monitoring role of
board of directors. It also has regulatory implications on the role of foreign directors in
determination of compensation structure and levels to effectively reduce agency problems and
enhance firm value.

<Key words> foreign directors, board independence, executive —employee pay disparity, firm performance
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